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NRW Holdings is committed to creating and maintaining a culture that is diverse, equitable and inclusive. 

We acknowledge that achieving this, requires our people to act in ways that demonstrate equity, respect and 
support. 

To achieve this, NRW Holdings will: 

• Treat all individuals, clients, partners, and stakeholders with equity and respect at all times regardless 

of their background or identity;  

• Support achieving genuine outcomes in gender equality across all levels of our Group, including our 

Governing Body, through diverse and inclusive talent management; 

• Demonstrate equality and equity in our practices, including pay equity between males and females; 

• Support our people with family or caring responsibilities through suitable employment terms, 

conditions and practices relating to flexible working arrangements;  

• Champion a zero-tolerance approach towards any form of unlawful behaviour specifically, bullying, 

discrimination, sexual harassment and any other form of harassment;  

• Build environments where our people feel safe to report any concerns, incidents, or suggestions 

related to equity, diversity and inclusion through the appropriate channels;  

• Continuously promote and support equity, diversity and inclusion efforts in our workforce, including 

diverse perspectives, backgrounds, and cultures;  

• Engage with our people on issues relating to gender equality and other diversity matters to ensure 

their voices are heard in the workplace; and 

• Adhere to all applicable state, federal, and international employment legislation. 

This policy will be reviewed periodically to ensure its effective implementation and alignment with NRW 
Holdings objectives. 
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