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NRW Holdings is committed to fostering a culture where integrity, respect, and ethical behaviour are integral 
to how we operate.  

We strive to create an environment that supports our people to align with our Group Purpose, Vision, and 
Values while contributing safely, ethically and productively.  

Aligning to our values, we will behave in ways that: 

• Act lawfully, ethically, responsibly and with high standards of personal integrity in all situations;  

• Conduct business honestly and reject all forms of bribery and corruption; 

• Take all reasonable care to ensure our own well-being and avoiding harm to others;  

• Treat clients and vendors with respect and fairness in all interactions and transactions; 

• Protect human rights, fostering a workplace free from discrimination, harassment and bullying;  

• Manage Conflicts of Interest encouraging the disclosure of personal interests and eliminating the 

exploitation of positions for personal gain; 

• Provide confidential channels for anyone to raise concerns without fear of retaliation ensuring a safe 

space for reporting issues;  

• Support whistleblowers and provide systems where they feel safe when raising concerns;  

• Conduct thorough investigations into inappropriate conduct, seek appropriate remedies and implement 

controls to mitigate future occurrences; 

• We aspire to continuously improve our systems and processes to enable our employees to behave in 

ethical ways;  

• Safeguard proprietary, commercial and other confidential information related to the Group; and 

• Adhere to all applicable state, federal, and international legislation, reflecting our commitment to legal 

and regulatory compliance. 

This policy will be reviewed periodically to ensure its effective implementation and alignment with NRW Holdings 

objectives. 
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