
Chairman’s Address 

 

 
My comments in my letter to shareholders contained in the 2012 Annual Report concerned events in 

the year ending 30 June 2012 and acknowledged the excellent progress made during the year. 

 

Revenues, Profits, Cash Balance and Dividends were all highlights of a successful year in all 

divisions of the Company. 

 

Of equal importance has been our continued focus on the wellbeing of our staff, arguably our 

greatest asset. 

 

We have seen Lost Time Injury Frequency Rates continue to steadily decline to record a 63% 

decrease from the previous year to 0.64 and Total Recordable Injury Frequency has fallen to 5, 

halving the previous year.   All time man hours worked rising from 4 to 7.5 million showing an 

increase in workforce numbers by almost 70%. 

 

Notable progress was also recorded in improving pre-appointment and on the job training as well as 

the engagement of female and indigenous staff. 

 

I think it safe to say that over a wide range of criteria it has been an outstanding performance by the 

Company. 

 

In financial terms, record revenue of $1.358 billion has seen a record profit of $97.1 million posted, 

with solid contributions from each of NRW’s operating Divisions. This also resulted in a pleasing full 

year dividend of $0.18 per share. 

 

Operationally the Company has diversified into the Oil & Gas Sector and built on existing joint 

ventures with various indigenous groups. 

 

The Drill & Blast Division in particularly has demonstrated a stellar growth curve with a range of blue 

chip clients. 

 

Overall, the 2011 / 2012 financial year has seen a very satisfying outcome for the Company and on 

behalf of the Board I would thank both management and staff for their efforts and contribution. 

 

As most observers would be aware, the second half of 2012 saw some uncertainty enter the markets 

through a decline in iron ore pricing and the general malaise continuing to cast a pall over world 

markets.  As with other companies, NRW has had to rationalise operations and staffing in some 

areas but we are a proud, progressive company, and will survive the change of attitude of the Market 

and the sector in which we operate to ensure we have another successful year.  The Managing 



Director will focus in some more detail on our move forward when he provides his overview later in 

the meeting. 

 

Before I conclude I also want to make brief comment on the “first strike” against NRW in respect to 

last year’s remuneration report. 

 

Consequent to that first strike the Board engaged with various stakeholders including shareholders 

throughout the year on the issues and concerns associated with remuneration and I am pleased to 

say the result is demonstrated in the voting result today. 

 

In conclusion, I should like to reinforce the view of the Board and all the people who work to make a 

career, operating and financial success of, and for, NRW, that we are confident of the long term 

sustainability of your Company which will allow continuing good returns to be made by our 

shareholders. 

 

Once again, my thanks to the Board, management and staff of NRW for their hard work. 


